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 COMPENSATION BOARD DOCKET #02/08 
FEBRUARY 26, 2002 

 
CURRENT YEAR BUDGET STATUS:  see attached summary sheets. 
 

304-05-00: SHERIFFS  &  REGIONAL  JAILS 
 
OLD BUSINESS: 

 
 

LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 
 

DINWIDDIE COUNTY SHERIFF 12/17/01  FUNDS TRANSFER REQUEST 
FROM  TO AMOUNT 
VACANCY COMP TIME $3280.00 

 
AT THEIR JANUARY 22, 2002 MEETING, THE BOARD 
DEFERRED ACTION ON THIS REQUEST.  

-0- 
 
 
 

The Compensation Board did not approve this transfer request.  
Please refer to our letters of May 1 and September 25, 2001 for 
additional information. 
 

     
YORK COUNTY SHERIFF 1/10/02  FUNDS TRANSFER REQUEST 

FROM  TO AMOUNT 
VACANCY OFFICE  $2428.52 

 
AT THEIR JANUARY 22, 2002 MEETING, THE BOARD 
DEFERRED ACTION ON THIS REQUEST. 

-0- 
 
 
 

The Compensation Board did not approve this transfer request.  
Please refer to our letters of May 1 and September 25, 2001 for 
additional information. 
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304-05-00: SHERIFFS  &  REGIONAL  JAILS 
 
NEW BUSINESS: 

 
 

LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 
 

PAMUNKEY REGIONAL JAIL SUPERINTENDENT 1/24/02 – OFFICER REQUESTS TRANSFER OF 
$20,000. FROM VACANCY SAVINGS TO OFFICE 
EXPENSES. 

0 The Compensation Board did not approve this transfer request.  
Please refer to our letters of May 1 and September 25, 2001 for 
additional information. 
 

     
MATHEWS COUNTY SHERIFF 1/28/02- OFFICER IS REQUESTING TO USE $2000 IN 

EQUIPMENT TOWARD A FIRE WALL INSTEAD OF A 
PRINTER. ALSO REQUESTS TO TRANSFER $3816.87 
VACANCY SAVINGS (NON SPENDING REDUCTION) 
TO EQUIPMENT TOWARD THIS PURCHASE. OFFICER 
CITES SEVERE COMPUTER SECURITY PROBLEMS. 

-0- The Compensation Board approved your request to use 
equipment funding for establishment of a firewall in lieu of a 
printer.   
 
The Compensation Board did not approve this transfer request.  
Please refer to our letters of May 1 and September 25, 2001 for 
additional information. 

     
SCOTT COUNTY SHERIFF 1/28/02 – OFFICER REQUESTS TO PURCHASE THE 

FOLLOWING INSTEAD OF THE COPIER ($3500) AND 
FAX ($400) HE WAS APPROVED FOR ON HIS BUDGET. 
2 SHREDDERS @ 300 EACH AND 2 HAND HELD 
MOBILES @ 650 EACH.  

0 Based upon changed conditions reported by the officer 
subsequent to the Compensation Board’s May 1 approval of 
specific equipment for which reimbursement was authorized, 
the Sheriff’s request was approved at no additional cost to the 
Compensation Board. 

     
CHESAPEAKE CITY SHERIFF 1/28/02 – OFFICER REQUEST TRANSFER OF 

VACANCY SAVINGS TO TEMPORARY. POS. 9 
(BALSAMO, C8, @ 25501) IS ON ACTIVE DUTY 
MILITARY (LWOP). MONTHLY AMOUNT IS $2125.08. 

0 Approved as an exception to the Compensation Board’s 
September 25, 2001 Transfer Policy based upon the vacancy 
occurring as a result of the national emergency. 
 

     
HALIFAX COUNTY SHERIFF 1/30/02 – OFFICER REQUESTS 2 STEP INCREASE 

FOR DEPUTY PULLIAM IN POSITION #3 (CURRENTLY 
@ $36,404).  THIS WOULD BE A $1657 INCREASE TO 
$38061. OFFICER CITES THE DUTIES AND 
EXPERIENCE OF DEPUTY PULLIMAN.  

$1657 Based upon the information provided and the criteria 
considered by the Compensation Board in reviewing exception 
requests, this request was not approved. 
 

     
BLUE RIDGE REGIONAL SUPERINTENDENT 1/30/02 – OFFICER REQUESTS TRANSFER OF 

VACANCY SAVINGS TO TEMP. POSITION # 152 (C8, 
SOROKA, @ 25501) IS ON ACTIVE DUTY MILITARY 
(LWOP). MONTHTLY AMOUNT IS $2125.08 

0 Approved as an exception to the Compensation Board’s 
September 25, 2001 Transfer Policy based upon the vacancy 
occurring as a result of the national emergency. 
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304-05-00: SHERIFFS  &  REGIONAL  JAILS 
 
NEW BUSINESS: 

 
 

LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 
 

CHESTERFIELD COUNTY SHERIFF 2/5/02 – OFFICER REQUEST TRANSFER OF SALARY 
FROM VACANCY TO TEMP. POS. 92, GHOLSON ON 
ACTIVE DUTY MILITARY LEAVE (LWOP) EFFECTIVE 
1/1/02. $2221.75 A MONTH. 

0 Approved as an exception to the Compensation Board’s 
September 25, 2001 Transfer Policy based upon the vacancy 
occurring as a result of the national emergency. 
 

     
ALBEMARLE-
CHARLOTTESVILLE REG.  

SUPERINTENDENT 2/5/01 – OFFICER REQUESTS THAT COMP BD 
RECONSIDER NOT APPROVING $42545.15 TRANSFER 
FROM VACANCY SAVINGS (NON SPENDING 
REDUCTION) TO OFFICE EXPENSES OR OVERTIME. 
OFFICER SITES ADDITIONAL DEMANDS DUE TO 
CONSTRUCTION AND LARGE TURNOVER RATE. 

0 The Compensation Board did not approve this transfer request.  
Please refer to our letters of May 1 and September 25, 2001 for 
additional information. 
 

     
BLUE RIDGE REGIONAL SUPERINTENDENT 2/7/02 – OFFICER REQUESTS TRANSFER OF 

VACANCY SAVINGS TO TEMP. POSITION # 35 (C8, 
SHUPE, @ 25501) IS ON ACTIVE DUTY MILITARY 
(LWOP). MONTHTLY AMOUNT IS $2125.08 

0 Approved as an exception to the Compensation Board’s 
September 25, 2001 Transfer Policy based upon the vacancy 
occurring as a result of the national emergency. 
 

     
AMHERST COUNTY SHERIFF 2/8/02 – OFFICER REQUESTS TO TRANSFER $1738 

FROM TEMPORARY TO POSITION #7 TO HIRE KAREN 
CARTER AS A L7 @ 28501. POS. 7 IS VACANT AT 
$24392.00. OFFICER WILL USE ALL OF HIS AVAILABLE 
TURNOVER AS WELL ($2371) 

0 The Compensation Board approved a transfer of $1,738 from 
base temporary to effect the classification(s) requested by the 
Sheriff in accordance with the Compensation Board’s 
Delegation of Classification Authority policy.  This action is at no 
additional cost to the Compensation Board, and will result in a 
reduction in the officer’s temporary budget in the current as well 
as subsequent fiscal years. 

     
CLARKE/FED/WIN REGIONAL 
JAIL 

SUPERINTENENDENT 2/8/02 – OFFICER REQUESTS TRANSFER OF 
$120,245.00 FROM VACANCY SAVINGS TO 
TEMPORARAY. THE OFFICER WAS UNAWARE HE 
COULD HAVE BEEN TRANSFERRING $10,000 A 
MONTH, BASED ON THE MAY 1 SPENDING 
REDUCTION LETTER . THIS WOULD HAVE 
AMOUNTED TO 70,000 FOR THE PERIOD OF JULY 
2001 – JANUARY 2002.  

0 Board approved transfer of $70,000 which was as per policy 
had it been transferred at the amount of $10,000 per month, as 
these positions were vacant prior to July 1, 2001. 
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304-05-00: SHERIFFS  &  REGIONAL  JAILS 
 
NEW BUSINESS: 

 
 

LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 
 

HENRICO COUNTY SHERIFF 2/13/02 – OFFICER REQUESTS TRANSFER THE 
FOLLOWING ACTIVE DUTY MILITARY SALARIES 
FROM VACANCY TO TEMPORARY. 

Name Pos 
# 

LWOP 
effective 

Monthly 
Salary 

Brown 353 9/1/01 2221.75 
Childrey 297 10/29/01 2538.92 
Foster 40 12/6/01 1944.08 
Hart-Bowley 279 11/9/01 1944.08 
Hunt 231 12/19/01 2125.08 
Keefer 342 12/11/01 2078.33  

0 Approved as an exception to the Compensation Board’s 
September 25, 2001 Transfer Policy based upon the vacancy 
occurring as a result of the national emergency. 
 

     
ROCKINGHAM COUNTY SHERIFF 2/20/02 – OFFICER REQUESTS TRANSFER OF $17324 

FROM TEMPORARY TO POS 34 TO REINSTATE THIS 
AS A FULL TIME POSITION EFFECTIVE MARCH 1, 
2002. THIS POSITION WAS TRANSFERRED TO 
TEMPORARY ON THE MAY 2001 DOCKET. 

0 Approved as an exception to policy; based upon the specific 
conditions stated by the officer. 
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320-01-00:  COMMONWEALTH’S  ATTORNEYS 
 
NEW BUSINESS: 

 
 

LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 
 

PULASKI COUNTY COMMONWEALTHS 
ATTORNEY 

1-22-2002    Officer request exception to Spending 
Reduction Policy. 

-0- Approved as requested as an exception to policy based upon 
specific conditions in the Commonwealth’s Attorney’s office. 

  Officer’s AAII employee is on medical as Leave With Out 
Pay.  Officer requests to transfer the vacant funds @ 
$1,420.65 from this position to Temporary Funds from 
January23 through February 13. 

  

     
BUCKINGHAM COUNTY COMMONWEALTHS 

ATTORNEY 
1-22-2002    Officer request exception to Spending 
Reduction Policy. 

-0- Approved as exception to policy based upon specific conditions in 
the Commonwealth’s Attorney’s office. 

  Due to the death of the only administrative staff employee, 
Officer requests to transfer vacant funds from pos. #2 to 
Temporary Funds for the balance of the Fiscal Year. 

  

     
RAPPAHANNOCK COUNTY COMMONWEALTHS 

ATTORNEY 
1-23-2002    Officer requests in lieu of purchasing VCIN @ 
$6,172 Total Cost, Officer be approved to purchase the 
following.  Total Cost @ $1,550.  Stressed Cost @ 
$939.77: 

-0- Based upon changed conditions reported by the officer 
subsequent to the Compensation Board’s May 1 approval of 
specific equipment for which reimbursement was authorized, 
the Commonwealth’s Attorney’s request was approved at no 
additional cost to the Compensation Board. 

     
Qty. Description Total Cost 

1 computer 1,100.00 
1 Ethernet Hub 350.00 
1 Ethernet Port 100.00 

 Total Cost 1,550.00 
   

 Stressed Cost 939.77 
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320-01-00:  COMMONWEALTH’S  ATTORNEYS 
 
NEW BUSINESS: 

 
 

LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 
 

WYTHE COUNTY COMMONWEALTHS 
ATTORNEY 

1-25-2002    Officer request emergency Temporary Funds 
@ $480. 

$480 Approved as exception to policy based upon specific conditions in 
the Commonwealth’s Attorney’s office. 

  Officer’s only Admin. Staff employee is on medical leave 
with ample accrued Vacation and Sick leave. 

  

  Officer calculates $10 per hour x 40 hrs. per week x 3 
weeks = $1,200 - $720 (normal pay for 3 weeks @ 24 hrs. 
per week) = $480. 

  

     
ROCKINGHAM COUNTY COMMONWEALTHS 

ATTORNEY 
1-28-2002    Officer requests to hire an employee currently 
working for Law Offices of Douglass P. McGee, current 
salary @ $44,000.  95% of practice is Criminal. 
 
Officer requests to hire this employee in pos. #8 ATTI-G13 
@ $48,758 (step 12).  Position is budgeted @ $39,901 
(step 3).  Cost to increase @ $8,857. 

$8,857 The Compensation Board approved a budget increase of 
$8,857 consistent with its policy to set the state contribution 
toward the salary of a new employee not previously employed in 
a Compensation Board reimbursed position at not more than 
9.3% greater than the most recent salary or the entry step of the 
grade based upon the employee's previous job experience 
which is directly and recently related to the vacant position. 

  Officer has –0- Turnover Funds.   
     
WINCHESTER CITY COMMONWEALTHS 

ATTORNEY 
1-30-2002   Officer requests exception to Spending 
Reduction Policy – The annual Vacancy Savings from 
position #6 was transferred to Temporary Funds.  Officer 
would like to reduce Temporary Funds @ $19,861 to hire 
an employee.  Effective March 1, 2002. 
 
Officer anticipates hiring an employee currently working for 
United States Securities Exchange Commission, current 
salary @ $100,625. 

-0- The Compensation Board approved a transfer of $19,861 from 
base temporary funds to effect the classification(s) requested by 
the Commonwealth’s Attorney in accordance with the 
Compensation Board’s Delegation of Classification Authority 
policy.  This action is at no additional cost to the Compensation 
Board, and will result in a reduction in the officer’s temporary 
budget in the current as well as subsequent fiscal years. 
 

 
 Employee also served in Portsmouth CA’s office as ATTIV 

@ $60,923 from Mar. 1997 to Dec. 2000. 
  

  Officer anticipates hiring this employee in pos. #6 ATTII-
G15 @ $59,581 (step 13).  Position is budgeted @ 
$59,581 (step 13).  Cost to increase @ $0. 
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320-01-00:  COMMONWEALTH’S  ATTORNEYS 
 
NEW BUSINESS: 

 
 

LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 
 

VIRGINIA BEACH CITY COMMONWEALTHS 
ATTORNEY 

2-5-2002    Officer request additional Equipment Funds to 
purchase a File Server @ $23,210 Total Cost.  Stressed 
Cost @ $18,289.40. 

$18,289.40  
Stressed Cost 

Approved as exception to policy based upon specific conditions in 
the Commonwealth’s Attorney’s office. 

     
BRUNSWICK COUNTY COMMONWEALTHS 

ATTORNEY 
2-8-2002    Officer requests to use unexpended Equipment 
Funds @ $2,906.52, Stressed balance, to purchase the 
following: 

-0- Based upon changed conditions reported by the officer 
subsequent to the Compensation Board’s May 1 approval of 
specific equipment for which reimbursement was authorized, 
the Commonwealth’s Attorney’s request was approved at no 
additional cost to the Compensation Board. 

Qty. Description Total Cost 
1 Laptop 1,895.00 
1 Computer 1,000.00 

 Total Cost 2,895.00 

   

 Stressed Cost 2,347.56 
 

WISE COUNTY COMMONWEALTHS 
ATTORNEY 

2-12-2002    Officer request to transfer Turnover Funds @ 
$1,500 to BASE Temporary Funds. 

-0- Approved as exception to policy based upon specific conditions in 
the Commonwealth’s Attorney’s office. 

     
NORTHAMPTON COUNTY COMMONWEALTHS 

ATTORNEY 
2-14-2002    Officer request to transfer Office Expense 
Funds @ $900 to BASE Temporary Funds. 

-0- Approved; but not in the base budget. 

     
ROANOKE CITY COMMONWEALTHS 

ATTORNEY 
2-19-2002   Officer anticipates hiring an individual who 
recently graduated Law School and will take the Virginia 
State Bar exam this Spring. 

$12,549 Compensation Board approved a salary of $34,190 for this 
employee in position #14, PA, with the understanding that the 
salary of this position will be set at $22,361 (Step 1) when vacated 

  Officer requests to hire this employee in pos. #14 PA-G7 
@ $34,910 (step 21).  Position is budgeted @ $22,361 
(step 1).  Cost to increase @ $12,549.  Effective March 1, 
2001. 

 by the incumbent or on July 1, 2002. 

  NOTE 1:  Board may wish to stipulate:  Upon the 
promotion of this employee, the budgeted salary for pos. 
#14 PA-G7 revert back to the current budgeted $22,361 
(step 1). 

  

  NOTE 2:  Officer is holding pos. #1 AttII-G15 @ $48,758   
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vacant for this employee. 
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320-01-00:  COMMONWEALTH’S  ATTORNEYS 
 
NEW BUSINESS: 

 
 

LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 
 

LOUISA COUNTY COMMONWEALTHS 
ATTORNEY 

2-20-2002   Officer anticipates hiring an individual who 
recently left Military Service and is working for a Temp 
agency as a Logistics Clerk @ $27,040. 
 
Officer requests to hire this employee in pos. #1 AAI-G7 @ 
$29,870 (step 14).  Position is budgeted @ $24,995 (step 
6).  Cost to increase @ $4,875. 

$4,875 The Compensation Board approved a budget increase of 
$4,875 consistent with its policy to set the state contribution 
toward the salary of a new employee not previously employed in 
a Compensation Board reimbursed position at not more than 
9.3% greater than the most recent salary or the entry step of the 
grade based upon the employee's previous job experience 
which is directly and recently related to the vacant position.  

  Officer has –0- Turnover Funds.   
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732-02-00: TREASURERS 
 
NEW BUSINESS: 

 
 

LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 
 

CITY OF LYNCHBURG TREASURER 1/24 Officer requests reconsideration of previous Board 
Action dated January 22, 2002. Board did not approve 
request to use office expense funds for training expenses 
as treasurer does not collect nor disburses local taxes or 
revenue. 
 
Officer requests reconsideration of using office expense 
funds for training expenses as he receives bankruptcy 
filings as well as mange over 8 million dollars annually and 
negotiate relationship with Wachovia Bank. 
 
Cost of Training Expenses $250.00 
Locality is 100% state funded. 

$00 The Compensation Board deferred action on this request pending 
receipt of additional information from the Treasurer.  The 
Compensation Board would like to know if the Treasurer does in 
fact collect or disburse any local taxes or revenue, specifically, the 
$8 million managed annually and what role the Treasurer plays in 
bankruptcy filings. 

     
LOUISA COUNTY 
 

TREASURER 1/28 Officer requests to hire an employee with in position 
#00003, DII @ $22,811 (step 7). Position is budgeted at 
$19,961 (step 1). Cost to increase $2,850. 
 
Officer requests to transfer Temporary Funding to fund 
new salary. 
 
Officer has –0- Turnover Funds. 
Based on current Staffing Standards office is in need .47.   

$00 Transfer of $2,850 approved as an exception to policy.  As a result 
of this approval, the base part-time budget has been reduced by 
this amount. 

     
CHARLOTTE COUNTY TREASURER 1/29 Officer request in lieu of purchasing (1) mail machine 

at $2718 as approved on the FY02 budget to purchase: 
 
(1) copier @            $1300.00 
(1) battery backup @   $97.00 
                             $1397.00 
 
Locality Fiscal Stress 80.28% 

$00 
 

Based upon changed conditions reported by the officer 
subsequent to the Compensation Board’s May 1 approval of 
specific equipment for which reimbursement was authorized, 
the Treasurer’s request was approved at no additional cost to 
the Compensation Board. 
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732-02-00: TREASURERS 
 
NEW BUSINESS: 

 
 

LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 
 

SMYTH COUNTY TREASURER 1/30 Officer requests $12,000.00 additional equipment 
funding to purchase (4) personal computers @ $3000.00 
each to replace 10 year old which will improve efficiency. 
 
Locality Stress 79.93%  
Cost $12,000.00 
Compensation Board Cost $3,197.20 

$3,197.20 The Compensation Board notes that the Treasurer asked for 
and received Compensation Board approval to purchase one 
personal computer in FY01 and FY02, and that the Treasurer 
has submitted a budget request for one more personal 
computer in FY03.  Balancing the office’s need for additional 
personal computers with the Commonwealth’s revenue 
problems, the Compensation Board has approved an 
amendment to the Treasurer’s budget request and will consider 
funding one additional personal computer in FY03. 

     
GOOCHLAND COUNTY TREASURER 2/13 Officer request reimbursement for alternate 

equipment. Please see below. Amounts listed are before 
stress factor. 
ORIGINALLY APPROVED FOR FY02 

ITEM QTY UNIT COST 
Computer 1 2100 
Calculator 3 100 
Postage Scale 1 100 
TOTAL COST  2500 

  
REQUESTED ALTERNATE ITEMS  

ITEM QTY UNIT COST 
Monitors 4 600 
TOTAL COST   $2400  

0 Based upon changed conditions reported by the officer 
subsequent to the Compensation Board’s May 1 approval of 
specific equipment for which reimbursement was authorized, 
the Treasurer’s request was approved at no additional cost to 
the Compensation Board. 
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732-02-00: TREASURERS 
 
NEW BUSINESS: 

 
 

LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 
 

GILES COUNTY 
 

TREASURER 2/13 Officer requests reimbursement for alternate 
equipment. Please see below. Amounts listed are before 
stress factor. 
ORGINIALLY APPROVED FOR FYO2 

ITEM QTY UNIT COST 
Computers 2 3000 (X2) 
Printer 1 1200 
Mail Machine 1 3600 
TOTAL COST  7800 

  
REQUESTED ALTERNATE ITEMS  

ITEM QTY UNIT COST 
Flat-screen 
Monitors 

8 3465.52 (total 
cost) 

Shredder 1 400 
Monitors 1 600 
Printer 1 400 
TOTAL COST   $4865.52  

0 Based upon changed conditions reported by the officer 
subsequent to the Compensation Board’s May 1 approval of 
specific equipment for which reimbursement was authorized, 
the Treasurer’s request was approved at no additional cost to 
the Compensation Board. 
 

     
CITY OF MARTINSVILLE 
 

TREASURER 2/20 Officer requests a transfer of Turnover funds in the 
amount of $1997.00 to Base Temporary Funding. 
 
Turnover Available $1997.00 
 
Based on FY02 Staffing Standards office is ranked 75, is in 
need 9.75% or $7,121.40. 

$00.00 Compensation Board approved this request to transfer turnover 
funds to base part-time as the office is due additional positions 
based upon Compensation Board staffing standards. 
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734-02-00:  COMMISSIONERS  OF  THE  REVENUE 
 
NEW BUSINESS: 

 
 

LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 
   

ROANOKE COUNTY COMMISSIONER OF 
THE REVENUE 

1/21 Officer requests to reclassify the following 2 positions: 
 
Position #0010 presently DI @ $22,309 (step 10) to a DII 
@ $ 23,324 (step 8). Cost $1015.00 
 
Position #0002 presently DIII @ $27,253 (step 7) to a DIV 
@ $28,494 (step 5). Cost $1241.00.  
 
Officer does not have delegation of Classification Authority 
Turnover Available = $2558.00  

0 Approved at no additional cost to the Compensation Board. 
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321-06-00: CIRCUIT COURT CLERKS 
 
OLD BUSINESS: 

 
 

LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 
 

RAPPAHANNOCK COUNTY CIRCUIT COURT 
CLERK 

1-17-2002   Officer requests exception to the salary 
increase policy. 
 
Officer requests to increase the salary of pos. #3 BKKR—
G7 @ $23,383 (step 4) to BKKR-G7 @ $30,541.  Cost to 
increase @ $30,541. 

$7,158 Matter removed from the docket as the Clerk is prepared to fill the 
vacant position. 

     
  Officer states this employee has been offered employment 

elsewhere.  Officer would like to obtain a higher salary in 
order to keep this employee. 
 
Officer has -0-Turnover Funds. 

  

  AT THEIR JANUARY 22, 2002 MEETING, THE BOARD 
DEFERRED ACTION PENDING ADDITIONAL 
INFORMATION REGARDING BUDGET REDUCTIONS.  
(MOTION TO DEFER ACTION MADE BY WALTER 
KUCHARSKI; MOTION SECONDED BY DANNY 
PAYNE.  MOTION TO DEFER ACTION CARRIED 
UNANIMOUSLY BY THE BOARD). 
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321-06-00: CIRCUIT COURT CLERKS 
 
NEW BUSINESS: 

 
 

LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 
 

HANOVER COUNTY CIRCUIT COURT 
CLERK 

1-14-2002   Officer requests to hire an employee currently 
working for the General District Court, current salary @ 
$25,616. 
 
Officer requests to hire this employee in pos. # 11 DCII—
G6 @ $28,568 (step 13).  Position is budgeted @ $23,909 
(step 1).  Cost to increase @ $4,659. 

$1,998 The Compensation Board approved a budget increase of 
$1,998 consistent with its policy to set the state contribution 
toward the salary of a new employee not previously employed in 
a Compensation Board reimbursed position at not more than 
9.3% greater than the most recent salary or the entry step of the 
grade based upon the employee's previous job experience 
which is directly and recently related to the vacant position. 

  Officer has Turnover Funds@ $2,661.   
     
RUSSELL COUNTY CIRCUIT COURT 

CLERK 
1-15-2002   Officer requests additional Temporary Funds 
@ $19,380.  Officer states in 2001 this office recorded 
4,500 deeds and currently has 800-850 charges for either 
February or May term of Court. 

$19,380 The Compensation Board did not approve this request.  As 
noted in the Compensation Board's letters of May 1 and 
September 25, 2001, additional funding is not available this 
year. 
 

  Officer is ranked 31, is due 1.41 FTE and is in 27.81% of 
Need. 

  

     
CITY OF RICHMOND CIRCUIT COURT 

CLERK 
01/30/02 – Officer requests to use previously approved 
TTF funding to purchase 2 viewing stations from the 
Supreme Court, computer hardware to support a web 
based retrieval system from Dell Computer Corp., and 
$50,000 to hire part-time personnel to backscan land 
records to match Supreme Court Indexes back to 
September 1993.  Funds were previously requested for 
services provided by Cott Systems. 

$ 0 (NGF) Based upon changed conditions reported by the officer 
subsequent to the Compensation Board’s approval of specific 
equipment for which reimbursement was authorized, the Clerk’s 
request was approved at no additional cost to the 
Compensation Board. 
 

     
CHESAPEAKE CITY CIRCUIT COURT 

CLERK 
1-30-2002   Officer requests additional Temporary Funds 
@ $9,600. 
 
Officer states she has one full time and three part time 
employees currently paid from Temp Funds. 

$9,600 The Compensation Board did not approve this request.  As 
noted in the Compensation Board's letters of May 1 and 
September 25, 2001, additional funding is not available this 
year. 
 

  Officer is ranked 18, is due 10.05 FTE and is in 33.46% of 
Need. 

  

     
AMHERST COUNTY CIRCUIT COURT 

CLERK 
2-6-2002    Officer requests to transfer balance of annual 
Vacancy Savings to Temporary Funds @ $9,318.30. 

-0- Approved as this position was vacant prior to July 1, 2001; but not 
in the base budget. 

  NOTE:  This position is NOT in Spending Reduction.   



 
 

 
 

16 
  

321-06-00: CIRCUIT COURT CLERKS 
 
NEW BUSINESS: 

 
 

LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 
 

MADISON COUNTY CIRCUIT COURT 
CLERK 

2-12-2002    Chief Deputy requests emergency Temporary 
Funds @ $2,304. 

$2,304 Approved as a one-time exception to policy based upon specific 
circumstances in the Clerk’s office.  Not in the base budget. 

  Officer has been on medical leave since Dec. 21, 2001 
with no anticipated date of return.  Chief Deputy will be on 
6 weeks medical leave starting March 2002. 

  

  Chief Deputy calculates $12 per hour  x  8 hours per day  x  
4 days per week  x  6 weeks = $2,304. 

  

     
RUSSELL COUNTY CIRCUIT COURT 

CLERK 
2-19-2002   Officer requests to hire an employee currently 
working for P & J Contracting, current salary @ $18,870. 
 
Officer requests to hire this employee in pos. # 5 DCII—G6 
@ $20,919 (step 3).  Position is budgeted @ $20,010 (step 
1).  Cost to increase @ $909.  Effective 2-19-02. 

$909 The Compensation Board approved a budget increase of $909 
consistent with its policy to set the state contribution toward the 
salary of a new employee not previously employed in a 
Compensation Board reimbursed position at not more than 
9.3% greater than the most recent salary or the entry step of the 
grade based upon the employee's previous job experience 
which is directly and recently related to the vacant position.  

  Officer has –0- Turnover Funds.   
  NOTE:  Officer states this employee worked as Deputy 

Clerk and a Judicial Assist. in Lake County, Travares,  FL 
from Feb.1987 to Sept. 1992.  She also worked as Office 
Manager at the Lebanon Hearing Care, Inc. from Jan. 
1997 to Nov. 1999. 

  

     
FREDERICKSBURG CITY CIRCUIT COURT 

CLERK 
2-19-2002   Officer requests to reclassify pos. #3 DCI-G6 
@ $21,871 to DCII-G8 @ $23,909.  Cost to reclass @ 
$2,038. 
 
Officer requests to transfer Office Expense Funds @ 
$2,038 to fund reclass.  
 
Officer has –0- Turnover Funds. 

-0- The Compensation Board approved a transfer of $2,038 from 
base office expenses to effect the classification(s) requested by 
the Clerk in accordance with the Compensation Board’s 
Delegation of Classification Authority policy.  This action is at no 
additional cost to the Compensation Board, and will result in a 
reduction in the officer’s office expense budget in the current as 
well as subsequent fiscal years. 
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OTHER MATTERS 
 
NEW BUSINESS: 

REGULAR DOCKET 
 

LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 
 
1. 

MEETING MINUTES COMPENSATION 
BOARD 

Staff presents minutes for approval as follows:  
Docket #02/07. 

N/A Approved. 

 
2.  

MONTHLY JAIL AUDIT 
ACTIVITY STATUS REPORT 

COMPENSATION 
BOARD 

Staff presents monthly Jail Audit Activity Status Report. N/A Noted. 

 
3. 

AUDIT STATUS REPORT COMPENSATION 
BOARD 

Staff presents the Audit Status Report. N/A Noted. 

 
4. 

TRAINING STATUS REPORT COMPENSATION 
BOARD 

Staff presents monthly Training Status Report. N/A Noted. 

 
5.  

PROPOSED FY03 MEETING 
SCHEDULE 

COMPENSATION 
BOARD 

February 8, 2002 memo to Board regarding proposed 
FY03 Compensation Board meeting schedule. 

N/A Approved. 

 
6. 

BUDGET HEARING—FY03  COMPENSATION 
BOARD 

April 12, 2002 11:00 a.m. Augusta Board of Supervisors 
meeting room. 

N/A Approved. 
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OTHER MATTERS 
 
NEW BUSINESS: 

REGULAR DOCKET 
 

LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 
 
7. 

TECHNOLOGY TRUST 
FUND COLLECTIONS       
§ 17.1 – 279 

CIRCUIT COURT 
CLERKS 
 

Technology Trust Funds 
Collections for FY97:           $ 4,236,366 
Collections for FY98:           $ 4,812,889 
Collections for FY99:           $ 5,768,994 
Collections for FY00:           $ 5,051,885 
Collections for FY01:           $5,122,197 
Collections for FY02: (YTD)$3,641,949.85 
 
This information was taken from the monthly CARS1624 
report. 

 Noted. 

 
TECHNOLOGY TRUST FUND 
PROJECTIONS FOR FY00 AVERAGE LOW MONTH HIGH MONTH 

PROJECTION 6,243,343 4,703,026 7,472,356 
IMPACT STATEMENT 4,200,000 4,200,000 4,200,000 

VARIANCE 2,043,343 503,026 3,272,356 
 

8. 
APPEALS STATUS COMPENSATION 

BOARD 
Closed Meeting. N/A Closed Meeting. 



 
 

 
 

19 
  

FOR  YOUR  INFORMATION 
 
NEW BUSINESS: 

REGULAR DOCKET 
 

LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 
 
1. 

BRISTOL CITY SHERIFF Note to Bruce letting him know what a good job Charlene 
Rollins and Sharon Woo did at the recent SNIP training in 
Lynchburg.  He said they were obviously very 
knowledgeable and were well prepared. 

N/A Noted. 

 
2. 

RAPPAHANNOCK AND 
RUSSELL COUNTIES 

SHERIFFS Email to Jennifer Anderson from James Matthews:  “I've 
had  phone calls in the past two days  from Sheriff 
Sheritz, Rappahannock County and Sheriff Fields, 
Russell County, complimenting you on the assistance 
you had given them on various matters recently. They 
both commented on your attitude, and knowledge of your 
job even though you are relatively new to it. Thanks for a 
job well done from both of them and from me.” 

N/A Noted. 

 
3. 

ISLE OF WIGHT COUNTY COMMONWEALTH’S 
ATTORNEY 

Commonwealth’s Attorney offers compliment regarding 
budget process.  Also  thanks Paige Curtis for your help 
and timely advice, as always. 

N/A Noted. 

 
4. 

CITY OF BRISTOL COMMONWEALTH’S 
ATTORNEY 

January 31, 2002 letter thanking Charlene Rollins and 
Sharon Woo for all this helpful and informative training 
(SNIP) in Lynchburg. 

N/A Noted. 
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CLOSED MEETING 
COMPENSATION BOARD DOCKET #02/08 

FEBRUARY 26, 2002 
 
 

1) MOTION FOR “CLOSED MEETING” by Chairman June Funkhouser.  (Walter Kucharski seconded the motion). 
 
             Under the provisions of Section 2.1-344.A.1, Code of Virginia, I move that the Compensation Board hold a Closed Meeting to discuss  

personnel issues—discussion of interview applicants, assignment, appointment, promotion, performance, 
salaries, discipline or resignation of specific ricers, appointees or employees. 
 

            Under the provisions of Section 2.1-344.A.7, Code of Virginia, I move that the Compensation Board hold a Closed Meeting to obtain 
  consultation with legal counsel as to actual or “probable litigation” concerning the Hopewell Sheriff. 

 
 

2) Mrs. Funkhouser:  I move to return to open session.  (Danny Payne seconded the motion). 
 
When the closed meeting is complete, the public body must immediately reconvene in open session and take a recorded vote of its members in roll call fashion. 
The members must certify that they discussed: only public business exempt from the Act,  
 
      June R. Funkhouser, Chairman  Yes  a   No_____   
      Walter J. Kucharski, Member  Yes  a   No_____   
      Danny M. Payne, Member  Yes  a   No_____   
 
      AND 
 

only public business matters identified in the motion to convene the closed meeting. 
   

      June R. Funkhouser, Chairman  Yes  a   No_____   
      Walter J. Kucharski, Member  Yes  a   No_____   
      Danny M. Payne, Member  Yes  a   No_____   
 
Any member who cannot certify must state the specific details of the unauthorized discussion on the record.  That record can be used as evidence in a lawsuit 
brought against the public body for violating the Act. 
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H  A  N  D  C  A  R  R  Y 
COMPENSATION BOARD DOCKET #02/08 

FEBRUARY 26, 2002 
 

 
304-05-00: SHERIFFS  &  REGIONAL  JAILS 
 
NEW BUSINESS: 

 
 

LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 
 

NONE. 
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320-01-00: COMMONWEALTH’S  ATTORNEYS 
 
NEW BUSINESS: 

 
 

LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 
 

LEE COUNTY COMMONWEALTHS 
ATTORNEY 

2-19-2002    Officer requests to use unexpended 
Equipment Funds @ $977, Stressed balance, to purchase 
1 printer @ $900 Total Cost.  Stressed Cost @ $732.78. 
 
Officer has 3 employees and was approved 1 printer in 
FY01. 

-0- Based upon changed conditions reported by the officer 
subsequent to the Compensation Board’s May 1 approval of 
specific equipment for which reimbursement was authorized, 
the Commonwealth’s Attorney’s request was approved at no 
additional cost to the Compensation Board. 
 

     
WINCHESTER CITY COMMONWEALTHS 

ATTORNEY 
2-20-2002    Officer requests in lieu of purchasing 
equipment approved, he be approved to purchase the 
following: 

-0- Based upon changed conditions reported by the officer 
subsequent to the Compensation Board’s May 1 approval of 
specific equipment for which reimbursement was authorized, 
the Commonwealth’s Attorney’s request was approved at no 
additional cost to the Compensation Board. 

     
 Approved     Request   
Qty. Description Unit Cost Total Cost  Qty. Description Unit Cost Total Cost 

         
2 Computers 2,100 4,200  2 Computers 2,100 4,200.00 
2 Printers 1,600 3,200  2 Printers 1,600 3,200.00 
5 Laptops 2,700 13,500  2 Laptops 2,700 5,400.00 
1 Shredder 500 500  1 digital projector 3,600 3,600.00 

 Total Cost 6,900 21,400  1 data base 2,200 2,200.00 

     1 file server 2,700 2,700.00 

 Stressed Cost   16,820   Total Cost 14,900.00 21,300.00 

         

      Stressed Cost   16,741.80 
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732-02-00: TREASURERS 
 
NEW BUSINESS: 

 
 

LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 
 

MADISON COUNTY TREASURER 
 

2/22 Officer requests in leau of purchasing a printer 
approved in the FY02 budget @ $1800 requests approval 
to purchase equipment used for processing credit card 
payments through Wachovia Bank @ $935.00. 
 
Locality Fiscal Stress 70.63% 

$00.00 Based upon changed conditions reported by the officer 
subsequent to the Compensation Board’s May 1 approval of 
specific equipment for which reimbursement was authorized, 
the Treasurer’s request was approved at no additional cost to 
the Compensation Board. 

     
PRINCE GEORGE TREASURER Officer was late submitting February 1 budget request; 

Appropriation Act requires February 1 submission for CDP. 
 Based upon officer’s explanation, Compensation Board will 

consider this an administrative oversight. 
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734-02-00:  COMMISSIONERS  OF  THE  REVENUE 
 
NEW BUSINESS: 

 
 

LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 
 

NONE. 
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321-06-00:  CIRCUIT COURT CLERKS 
 
NEW BUSINESS: 

REGULAR DOCKET 
 

LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 
 

DICKENSON COUNTY CIRCUIT COURT 
CLERK 

1-25-2002   Officer has Delegation of Classification 
Authority. 
 
Officer requests to increase the salaries of the following: 

-0- The Compensation Board did not approve this request.  As 
noted in the Compensation Board's letters of May 1 and 
September 25, 2001, additional funding is not available this 
year. 
 

  Pos. #4 DCIII-G9 @ $26,136 (step 1) to DCIII-G9 @ 
$27,326. 

  

  Pos. #2 DCII-G6 @ $23,909 (step 1) to DCII-G6 @ 
$24,997. 

  

  Pos. #3 DCII-G6 @ $23,909 (step 1) to DCII-G6 @ 
$24,997. 

  

  NOTE:   Via phone conversation, Officer states he cannot 
transfer funds to reclass. 

  

     
DICKENSON COUNTY CIRCUIT COURT 

CLERK 
1-25-2002   Officer requests funds to upgrade and 
purchase furniture. 

 Per the provisions of § 15.2-1656 Code of Virginia, furnishings for 
the Clerk’s office is the responsibility of the local government. 

  NOTE:   Via phone conversation, Officer requests any 
funds available. 

  

     
HAMPTON CITY CIRCUIT COURT 

CLERK 
2-20-2002   Officer has Delegation of Classification 
Authority. 
 
Officer is reclassifying 2 positions.  Total Cost @ $5,909. 
 
Officer requests to transfer Office Expense Funds @ 5,909 
to fund these reclasses. 

-0- The Compensation Board approved a transfer of $5,909 from 
base office expenses to effect the classification(s) requested by 
the Clerk in accordance with the Compensation Board’s 
Delegation of Classification Authority policy.  This action is at no 
additional cost to the Compensation Board, and will result in a 
reduction in the officer’s office expense budget in the current as 
well as subsequent fiscal years. 

     
HAMPTON CITY CIRCUIT COURT 

CLERK 
2-20-2002   Officer requests to hire an employee currently 
working as a Controller/Chief Financial Officer at Oak Tree 
Office Supply, current salary @ $56,836. 
 
Officer requests to hire this employee in pos. # 15 
COMP—G15 @ $56,947 (step 12).  Position is budgeted 
@ $52,097 (step 8).  Cost to increase @ $4,850. 
 
Officer has –0- Turnover Funds. 

$4,850 The Compensation Board approved a budget increase of 
$4,850 consistent with its policy to set the state contribution 
toward the salary of a new employee not previously employed in 
a Compensation Board reimbursed position at not more than 
9.3% greater than the most recent salary or the entry step of the 
grade based upon the employee's previous job experience 
which is directly and recently related to the vacant position. 



 
 

 
 

26 
  

321-06-00:  CIRCUIT COURT CLERKS 
 
NEW BUSINESS: 

REGULAR DOCKET 
 

LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 
 

HANOVER COUNTY CIRCUIT COURT 
CLERK 

02/21/02 – Officer requests to use $12,727 of previously 
approved TTF funding for personnel deed, plat, and will 
records, scan plats, wiring costs, and proofreading of 
books in preparation for scanning. 

$0 The Compensation Board approved your request to expend 
previously budgeted TTF funding on alternative TTF 
expenditures based on the criteria set out in §17.279, Code of 
Virginia. 
 

     
GRAYSON COUNTY CIRCUIT COURT 

CLERK 
2-21-2002   Officer does not have Delegation of 
Classification Authority. 

-0- The Compensation Board approved the use of turnover funds at 
$1,973 to effect the classification requested.  This action is at no 
additional cost to the Compensation Board. 
 

  Officer requests to reclassify 2 positions:   
  Pos. #3 DCII-G8 @ $27,940 (step 8) to DCI-G6 @ $25,561 

(step 12).  Turnover Funds generated @ $2,379. 
  

  Pos. #4 DCII-G8 @ $28,568 (step 9) to DCIII-G9 @ 
$30,541 (step 8).  Cost to reclass @ $1,973. 

  

     
CITY OF VIRGINIA BEACH CIRCUIT COURT 

CLERK 
02/22/02 – Officer requests to use previousely approved 
TTF funding for services associated with the wiring 
necessary to implement their land records management 
system provided by Verizon and the City of Virginia Beach. 

$ 0 The Compensation Board approved your request to expend 
previously budgeted TTF funding on alternative TTF 
expenditures based on the criteria set out in §17.279, Code of 
Virginia. 

     
RAPPAHANNOCK COUNTY CIRCUIT COURT 

CLERK 
2-22-2002   Officer requests to hire an employee currently 
working at AHC, Inc. as a Healthcare Receiving Agent, 
current salary @ $30,600. 
 
This employee also has numerous years of experience as 
a Mortgage Originator at First Greensboro, Inc. 
 
Officer requests to hire this employee in pos. # 3 BKKR—
G7 @ $34,137 (step 21).  Position is budgeted @ $23,383 
(step 4).  Cost to increase @ $10,754. 

$10,754 The Compensation Board approved a budget increase of 
$10,754 consistent with its policy to set the state contribution 
toward the salary of a new employee not previously employed in 
a Compensation Board reimbursed position at not more than 
9.3% greater than the most recent salary or the entry step of the 
grade based upon the employee's previous job experience 
which is directly and recently related to the vacant position. 

  Officer has –0- Turnover Funds.   
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321-06-00:  CIRCUIT COURT CLERKS 
 
NEW BUSINESS: 

REGULAR DOCKET 
 

LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 
 

ROCKINGHAM COUNTY CIRCUIT COURT 
CLERK 

2/26/02 – Officer requests $48,780 TTF funding to 
purchase additional equipment associated with his land 
records management system. 

$48,780 (NGF) The Compensation Board approved your request for use of the 
equipment and services portion of your TTF funding based on 
the criteria set out in §17.1-279, B., Code of Virginia. 
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OTHER  MATTERS 
 
NEW BUSINESS: 

REGULAR DOCKET 
 

LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 
 

NONE. 
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FOR  YOUR  INFORMATION 
 
NEW BUSINESS: 

REGULAR DOCKET 
 

LOCALITY OFFICER REQUEST TOTAL COST COMPENSATION BOARD ACTION 
 

NONE. 
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